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A periodic listing of those competitive examination announcements which are 
publicized nationwide. 



These Civil Service Announcements cover fobs throughout the U.S. unless otherwise noted. 

Information about other Federal jobs not covered by these announcements is available at local 
Office of Personnel Management (OPM) offices. 

Federal employment opportunities vary by occupation, geographic area, hiring trends, and the number 
of qualified candidates. For full information on opportunities and application procedures, contact a 
FEDERAL JOB INFORMATION CENTER (FJ1C). FJSC’s are listed in major metropolitan telephone 
directories under “U.S. Government.” Federal employment opportunities are also posted in State Job 
Service (State Employment Security) offices. 

Pay for Federal employees is adjusted periodically. Current entrance salaries for occupations covered belo 
are published separately and are available at FJIC’s. 

Ail qualified applicants receive consideration for Federal jobs without regard to race, creed, color, 
political affiliation, sex, or national origin. 

In most occupations there are few GS-14 and GS-15 level jobs. When vacancies occur at these 
levels, they are published in either weekly SLRB's or agency vacancy announcements, as indicated undt 
the Senior Level Positions section below. 

If an exam has been delegated or decentralized, you must check with the OPM office (FJIC) in the area whei 
you want to work for in forma tion/ap plication instructions (if applications are being accepted). 


Administration, Finance 
and Accounting 

* Mid-Level Positions, GS-9 to 12. WA-5-07. Jobs 
in Washington, D.C. area. Open for all occupations, 
but for most fields competition is very intense. For 
Mid-level jobs in other locations contact local FJIC, 

Senior Level Positions, GS-13 to GS-15, in the "K ' 

Washington, D.C. area. For GS-13 level jobs, ap¬ 
ply at any time through Announcement 408. GS-14 
and GS-15 level jobs are highly specialized and few 
in number. Vacancies are published in either week¬ 
ly Senior Level Recruiting Bulletins or in agency va¬ 
cancy announcements. Both are available at FJIC’s. 
Apply as indicated in the recruiting bulletins or 
agency vacancy announcements. For Senior Level 
jobs in other locations contact local FJIC. Oppor¬ 
tunities are limited. 

Administrative Law Judge, GS-15 to GS-16. No. 

318. Closed to receipt of applications. 

* Accountant, Auditor, GS-5 to GS-12. Announce¬ 
ment 425. Open for various grade levels in some 
locations. See Announcement No. 425 and current 
amendment for details. Auditor GS-510-5/7 posi¬ 
tions with various DOD audit agencies, and Accoun¬ 
tant/Auditor with the Army Finance Center and its 
installations. See DOD Notice No. 510-5/7 at FJICs 
(if available). 

IRS Agent, GS-5 to GS-11. No. IRS-01. Open in 
some loca es. Oonortunities va v. For soec' c in- 


Bank Examiner (trainee), GS-5. Announceme 
FDIC-100. Jobs are with the Federal Deposit I 
surance Corp. nationwide. Closed to receipt 
applications. 

Savings and Loan Examiner, GS-570-5/7. Feder 
Home Loan Bank Board. Open continuously natio 
wide. Contact district offices of FHLBB or S & L E 
amining Unit, Personnel Management Office, 2i 
floor, 1700 G St. N.W., Washington, D.C. 2055 

international Radio Broadcaster, GS-1001-5/1 
Radio Broadcast Technician, WB-3940-2. Int« 
national Communications Agency, Room HE 
1776 Pennsylvania Ave. N.W., Washington, D. 
20547. Continuously open nationwide. 


Engineering, Physical 
Sciences, and 
Mathematics 

* Professional Engineering Positions, GS-5 th 
GS-15. Excellent opportunities varying by sped 
ty and locale. Very strong demand for Electric 
Electronics, and Mechanical engineers nationwic 
Strong demand for Aerospace and Industr 
engineers in some areas. See competition not 
CN-800. 

Cartographer, GS-1370-5/15. Aeronautical/Mari 




